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OASIS FOUNDATION
ANNUAL REPORT FOR THE YEAR - 2016-2017

Introduction

This accounting year 2016-2017 OASIS FOUNDATION has been
successfully completed the following programmes with the cooperation of our board
of trustees, staff team, volunteers and the general public.

BIO-DIVERSITY CONSERVATION PROGRAMME

Environmental conservation, protection and promotion interdependent on bio-
diversity. Due to ecological imbalance brings climate change, global warming and all
sorts of pollutions. In order to promote the ecological balance we have organized this
program me the resource person narrated how to stop global warming and climate
change? How to protect ecological balance? At the end of the programme we have
distributed 250 multi species of tree seedlings.

TUTION CENTREPROGRAMME

On the eve of the Consultation programme leading NGOs dealing with
education to tribals and people affected by certain commotions in the community.
We have participated in the workshop and contributed our points like child centered
learning methods suitable for typical situations and peaceful time.

MEDICINAL PLANTSPROMOTION PROGRAMME : :

The programme was anchored by our Trust and other Social Activists
interested in this subject. This programme was attended by many volunteers and
officers of NGOs and many NGOs participated in the programme by deputing their
office bearers and volunteers. . The speakers spoke on society moving at a faster
and more detached manner due to technology. They said that no person detach
himself from the society and suggested people should participate in more community
activities such as attending community events, volunteering and organizing a
neighborhood community party. These are the most common events of community
relationship building efforts and people should involve in such attempts to create
community relationship.

Income Generation programme:

Skills and knowledge are the engines of economic growth and social
development. This programme was organized by our Trust to develop women
workers into knowledge workers who will be more multi-skilled. This income
generation training programme was attended by about 14 rural women. The content
of the course included details of different varieties of mushrooms, like Oyster
mushroom, Paddy straw mushroom, etc. and selection of suitable mushroom for
cultivation and Infrastructure requirement for setting up a composite mushroom farm.
All participants took interest in learning the new skills through this programme.
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Personality Development Programme:

This year Youth Empowerment and Personality Development programs were
combined by our Trust. Youth are powerful to create community change and with this
view our Managing Trustee had invited many youth leaders to participate in the
event. The guest speaker spoke on the concept and said that It was a three-pronged
approach that effectively engages young people in work that challenges them to
develop skills, gain critical awareness, and participate in opportunities that are
necessary for creating community change. Our Managing Trustee said that the
process of providing youth with platforms for decision-making and encouraging their
active participation in creating community change is the crux of the issue. The
participants enjoyed the discussion which is useful in developing their personality.

Vocational Training Programme

OASIS FOUNDATION selected 46 semi illiterate women and girls from 15
villages to develop their skill in the trade. The prime purpose of the training
programme is to enable them to sustain regular income. The programme was
conducted in its training centre with a qualified instructor. The programme was
conducted in batches as a six month courses. The identifies interested 60 trained
candidates found employment in primarily in tailoring units and few of established
their our units.
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